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Hannah Waterman ’21, is the first 
woman in her family to earn a four-year
undergraduate degree.

How did you start working in philanthropy 
and higher education? 

I originally had planned to be an academic but decid-

ed to go a different direction. As part of my Master of Public 

Administration program, I completed an internship with 

Virginia Tech’s advancement team, which gave me exposure 

to fundraising in higher education. I realized pretty quickly 

that the idea of helping others through philanthropy really 

resonated with me. I was raised very poor and was the first in 

my family to go to college. While my mom graduated from high 

school, my dad did not. My parents had never set foot on a 

college campus, but they did everything they could to support 

me – what they couldn’t do was help financially. I ended up 

attending the University of Dayton on a full scholarship.  

I recognize that my education, my career and my life is pos-

sible because of that. Working in philanthropy – in a higher 

education setting – really allows me to feel like I’m giving back.

What was it about Linfield that inspired you 
to become a Wildcat? 

Linfield is a place that I feel like I can make a difference. 

Because of the smaller size of our institution, private support 

makes a huge and direct impact. Unlike some affluent or 

major research universities, at Linfield, every gift makes a real 

difference in someone’s life. 

On top of that, this job brought my family back to the 

Pacific Northwest. We had lived out west when I worked at the 

University of Oregon and Western Washington University and 

jumped at the chance to get back.

What has been your most memorable 
moment in your first six months  
at Linfield?

Even with COVID-19 restrictions, I enjoyed some big 

celebrations this spring. There was a virtual event announcing 

the public launch of the Spark Wonder campaign in April; the 

Carmencement in May, where I was able to welcome our newest 

alumni; and the small groundbreaking event in July, which set 

the stage for the construction of the W.M. Keck Science Center.

Why is now the right time to ask alumni 
and friends to support Linfield?

It has been an exceedingly challenging year. There have 

been difficulties unique to Linfield and others that are wide-

spread. Never has there been a more important time for alumni 

to be involved with their alma mater. What the industry is 

seeing is that colleges with the most engaged and supportive 

alumni are the ones that are continuing to thrive despite all 

these challenges. And Linfield has a wonderful group of alumni. 

The university has a bold and ambitious plan for the future. 

One that focuses on staying true to its liberal arts roots while 

evolving to better serve our students and programs. Alumni can 

make a tremendous impact now by supporting Linfield. Every 

gift made to this university has its own tangible impact.

As COVID-19 restrictions lessen on  
campus, what are you most looking 
forward to this year? 

I am looking forward to welcoming the Linfield community 

back to campus and getting to meet more alumni, donors and 

friends. I’m especially eager to attend Homecoming, Parent 

and Family Weekend, and the performing arts.

New vice president for university advancement discusses his path to Linfield. 
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A Linfield education changes lives, changes 

families—changes everything.

The $75 million Spark Wonder campaign calls on us to keep Linfield  

University true to itself while we realize its promise by investing in people, 

places and programs. This is a comprehensive campaign, which means  

every gift, no matter the size or purpose, makes you a part of Spark Wonder. 

and how you can be involved at linfield.edu/sparkwonder

When we rally around people and the places and programs that support 

them, we prepare the university to spark wonder in students and faculty 

whose ingenuity shapes the world in which we live. 

100%
Every student completes at least 
one science course during their  
Linfield Experience.

30%
Almost one-third of students  
participate on an intercollegiate 
athletic team.

44%
Nearly half of future Linfield students 
will graduate with a degree in nursing.

82%
The majority of students will graduate 
with at least one internship related to 
their field of study.

42%
Nearly one-half of enrolled first-year 
students will be the first in their family 
to graduate with a four-year degree.

88%
A significant number of faculty have 
terminal degrees and bring to the 
classroom insights from research  
or consulting.

97%
Almost every enrolled student  
receives a scholarship or other  
financial aid.

People are our strength and our promise.

Places and programs activate the potential  
of people.

We now invite you to learn more about the campaign

Investing in People: $14.5 million. Creates endowed funds to cultivate a  
stellar community that provides for student scholarships and faculty positions 
and projects.

Investing in Places: $40 million. Raises capital funds to ensure that Linfield’s 
facilities truly advance the university’s mission through improved science 
learning facilities, modern nursing school facilities and enhanced Wildcat 
athletic facilities.

Investing in Programs: $20.5 million. Supports operating funds to sustain 
excellence and fuel innovation through immersive learning experiences,  
the Linfield Fund and the student-athlete experience.

www.linfield.edu/sparkwonder
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